






Normative propositions of career development in light of prior research

















　Recently, the perspective on human resources development within firms has entered a 
major period of transition─from managing people, to expecting people to act autonomously 
and decide for themselves what work to do. In other words, individuals must not give 
themselves up to one-way career development by the organization. They must build an 
identity by imagining their own self-concept, and take autonomous action in designing their 
own careers. Therefore, human resources development must also proceed in this direction. 
　Section1 of this paper discusses the background of this research. Section2 clarifies career 
concepts in terms of previous research, and organizes the field of research using five 
frameworks. Section3 discusses the significance and process of career development, and 
Section4 addresses three normative propositions of career development. The final Section5 
summarizes the paper, and mentions some topics for future research.


























































































































































































































































変化の状態 変化の状態 はい 個人的
主な研究者 D. E. Super （1957）, D.V.Tideman and R. P. O’Hara （1963）, D. T. Hall and K. Nougaim
（1968）





























主な研究者 W. Evan （1963）, R. Tagiuri （1965）, F. Miner （1962）, A. Roe （1953）


















































































































ジ ェ ネ ラ ル・ エ レ ク ト リ ッ ク（General 
Electric）社で先駆的な仕事に取り組んでいた









の 仕 事 が キ ャ リ ア・ プ ラ ニ ン グ（Career 
Planning）と呼ばれ、組織的水準の仕事がキャ
リア・マネジメント（Career Management）と
呼ばれる（Thomas G. Gutteridge, 1986, p.50；

















る（以上　W. D. Storey, 1976）。
組織のキャリア開発（organizational career 
development）はこれら２つの活動によってバ
ランスが保たれる （Hall, 1986,  p.3,； Gutteridge, 






































































































































































































































































































































































































































































































5, p.11, p.191）。Denise Rousseau. 1995. Psycho-
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